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Forward-Looking Statements

Hanmi Financial Corporation (the "Company”) cautions investors that any statements contained herein that are not historical facts are forward-looking
statements within the meaning of the "safe harbor® provisions of the Private Securities Litigation Reform Act of 1995, including, but not limited to, those
statements regarding operating and financial performance, financial position and liquidity, business strategies, regulatory, economic and competitive outlook,
investrment and expenditure plans, capital and financing needs and availakility, litigation, plans and objectives, merger or sale activity, financial condition and
results of operations, and all other forecasts and statements of expectation or assumption underlying any of the foregoing. These statements involve known and
unknown risks and uncertainties that are difficult to predict. Investors should not rely on any forward-looking statement and should consider risks, such as
changes in governmental policy, legislation and regulations, economic uncertainty and changes in economic conditions, inflation, the continuing impact of the
COMID-19 pandemic on our business and results of operations, fluctuations in interest rate and credit risk, competitive pressures our ability to access cost-
effective funding, the ability to enter into new markets successfully and capitalize on growth opportunities, balance sheet management, liquidity and sources of
funding, the size and compaosition of our deposit portfolio, and the percentage of uninsured deposits in the portfolio, increased assessments by the Federal
Deposit Insurance Corporation, risk of natural disasters, a failure in or breach of our operational or security systems or infrastructure, including cyberattacks, the
adequacy of and changes in the methodology of calculating cur allowance for credit losses, and other operational factors.

Forward-looking statements are based upon the good faith beliefs and expectations of management as of this date only and are further subject to additional
tisks and uncertainties, including, but not limited to, the risk factors set forth in our earnings release dated July 23, 2024, including the section titled "Forward
Looking Statements” and the Company's most recent Form 10-K, 10-Q and other filings with the Securities and Exchange Commission ("SEC"). The Company
disclaims any cbligation to update or revise the forward-locking statements herein.

Non-GAAP Financial Information

This presentation contains financial information determined by methods other than in accordance with accounting principles generally accepted in the United
States of America ("GAAP"). These non-GAAP measures include tangible common equity to tangible assets, and tangible common equity per share,
Management uses these "non-GAAP" measures in its analysis of the Company’s performance. Management believes these non-GAAP financial measures allow
for better comparability of period to period operating performance. Additionally, the Company believes this information is utilized by regulators and market
analysts to evaluate a company's financial condition and therefore, such information is useful to investors. These disclosures should not be viewed as a
substitute for operating results determined in accordance with GAAP nor are they necessarily comparable to non-GAAP performance measures that may be
presented by other companies. A reconciliation of the non-GAAP measures used in this presentation to the most directly comparable GAAP measures is
provided in the Appendix to this presentation.
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TODAY'S PRESENTERS

David Rosenblum

DRgsenblum7s g mail.com

A former Senior Principal at Deloitte Consulting LLP (15979 to 2013), where he
was the Mational Managing Director of Consulting Corporate Development
and a key leader of the Strategy & Operations practice. Mr. Rosenblum is a
member aof Sage Partners, LLC, a strategic adwisory firm, and an operating
partner of Interlock Equity LP, a private equity firm focused on mid-and lower-
mid market business. He currently is a board member of Apply Digital, an
Interlock Equity portfolic company. He is also a director of the Library
Foundation of Los Angeles, where he chairs the Finance Committee and is a
member of the Executive Committes, He is Chair-Emeritus of the Pacific
Southwest Chapter of the Mational Association of Corporate Directors and
previously served on the board of Deloitte Consulting, LLF and a5 a trustee of
Wesleyan University. Mr. Rosenblum eamed his BA. degree in econoamics from
Wesleyan University and his M.E.A. degree in finance from the Whartan School
at the Liniversity of Pennsylvania.

L

Vivian Kim

Vivign Kim@Han mi.com

Executive Wice President, General Counsel, Corporate Secretary, and Chief
People Officer at Hanmi Financial Corporation and Hanmi Bank, As the
company's chief legal officer, she oversees Hanmi's legal affairs, including
corparate governance comparate sustainab |i1’:|-'. L':-FF‘:'.!FF.ITE transactions, and
litigation. Ms. Kim is also responsible for the bank's Human Capita
Management strategy, including oversight of human resources, benefits,
recruiting, learning, and development.

Priar to joining Hanmi, she was with a national firm handling a wide
range of complex business and IP litigation matters. Ms. Kim currently
serves on the boards of the Korean American Bar Asscciation of Southern
California, whera she was President in 2017, and the Koreatown Youth 4
Community Center, currently serding as Treasurer. Ms. Kim received her
B.A. and LD, from UC Berkeley and is based in Loz Angeles, CA.
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SUPPORTING THE
AMERICAN DREAM
FOR OVER 40 YEARS

e NASDAQHAFC

Hanmi Bank, the wholly owned subsidiary of
Hanmi Financial Corporation, serves diverse
communities through a coast-to-coast network of
branches and loan production offices. With owver
four decades of experience, the team has built
experfise in empowering businesses to thrive in
the United States. Specializing in real estate,
commercial, SBA, and trade finance lending, Hanmi
Bank stands as a trusted partner for achieving
financial and business goals.
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STORY OF GROWTH

1982 1988 2001 2003 2005 2014 2016 | 2024

Thiz first Korean Tha first Korean Hanmi stocks Acquired Reached 1 billion Acquined Acquired Recognined by Recognized by
American bank Amerian bank regrstered on Pacific Union Bank in market cap, United Central Bank Commercial SEP Giobal: Forbes: Ameria's
to open to offer SEa loan Masdag exaruted 2 for1 Equipment Leasing Top-Performing Best Banks

stock split Dilvision Community Bank

Established in 1982 in Los Angeles, Hanmi Bank was originally founded to serve the underserved immigrant community in
Koreatown. From our humble beginnings as the first Korean-American bank, Hanmi Bank has grown to embrace and support
the dreams of all Americans. Today, we serve our customers in diverse markets through our coast-to-coast network of
branches and loan production offices.

Our mission is to provide quality financial services to support your American dream. We pride ourselves on being experts

in business banking. As a trusted partner to small businesses and a supporter of strong local communities, we have dedicated
ourselves to helping small businesses grow and thrive for four decades. Hanmi Bank offers a wide array of products and
services to fit your needs, including SBA Lending, Commercial Real Estate Lending, Equipment Leasing, Specialty Lending,
Treasury Management Services, and much more. From 24/7 mobile business banking to personalized, relationship-based
service, Hanmi is with you every step of the way.
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NATIONWIDE

NETWORK

WASHINGTOMN ILLINOIS
MNEW YORK/
B MEW JERSEY

CALIFORNIA . " GEORGIA

COLORADO

32 full-service branches and 8 loan production offices in
California, Texas, lllinois, Virginia, New Jersey, New York,
Colorado, Washington and Georgia




HANMI AT A GLANCE

$6.2B | $6.3B

9.19%

TCE TA RATIO

$7.6B

TOTAL ASSETS

INVESTMENT
HIGHLIGHTS

DISCIPLINED CREDIT
ADMINISTRATION

10.4%

LOAN GROWTH

CULTURE OF SERVICE
TO THE COMMUNITY

PRUDENT CAPITAL
MANAGEMENT

PREMIER DEPOSIT
FRAMCHISE

§7.5 millizn long-term
commitment to a Community

« Strong average deposit Diversified loan portfolio with + Cash dividend of $0.25 per .

growth {10% CAGR since
2013)

T

= 52% of total depaosits are .

business deposits

« 30% of average deposits
are noninterest bearing

significant progress reducing
CRE concentration

Allowance for credit losses to

loans was 1.10%
Monperforming assets were
0.26% of total assets

share, demonstrating
rmanagement’s confidence in
the Company’s performance

« Common equity tier 1 capital

ratio was 12.11%

[otal capital ratio was 15.24%

F1Y CAGR basad on tha FETANG «_'.."-'-:511-1'-"-\ Betwaen A0T3 whan now ayarsive ARSI Was Appodanad ang 02T
f21 AN (344 P Srancal measares refer fo e mon-GAAT reconcilantion shicle

Reinvestrment Act fund

=41 Million in Scholarships
through the Hanmi Bank
Drearn Scholarship for At-Risk
Youth
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Met Income

$14.5M

2Q24 FINANCIALS

Diluted EPS

$0.48

ROAA

0.77%

ROAE

1.50%
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TBVPS(!

$22.99

Efficiency Ratio

62.24%

INVIESTIMENT -~ =
HIGHLIGHTS =~

2.69%

LONG-TERM STABILITY AND STRENGTH

= Total Assets Deposits Loans Receivable MNet Income

Q $£7.57 Billion %6.28 Billion £6.11 Billion $80 Million

= 7.38

o BEE

4] 6.20 cqg BT 628 sgo 81 aggs 101.30

E o arg 0% 455 A7a 508 80.04
42.20

<L 32.79

=

g 2018 2030 03 2097 2033 2018 2000 2031 3032 2073 2018 3070 2071 032 3023 2018 7020 2091 30312 2093
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SOLID FINANCIAL

5TRONG BOARD GOVERMANCE

PERFORMANCE
» Strong track record of growth » Best in class governance
+ Strong asset quality metrics {155 QualityScore, since 2022)
+ Well capitalized, significantly above * 90% independent directors
regulatory requirements = T0% ethnically diverse directors
=
1]
3 rde - '
;-T;' e T L, . EXPERIENCED BAMKERS WITH ATTRACTIVE COAST-TO-COAST
g ; ”mﬂVESTM E NT DEEP COMMUNITY TIES FRANCHISE
: i . - » Management team has, on average, = Founded in 1982 in Los Angeles
; - more  than 27 wears of banking as the first Korean-American bank
H IG H LIG-H I S 5 e » Focused on MSAs  with  high
" g e oo « Proven track record  of  creating Asian-American and  multi-ethnic
. e 2 o : : shareholder walue, focusing on  the populations
" . experience of all stakeholders = Premier community bank with 32
= : A i ol = Continuing education and development full-service branches and eight
; apportunities for team members at all loan  production  offices  across
evels of the Company nine states
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HANMI CULTURE AND GOVERNANCE

~OUR VISION . 93%

TO BE THE | Ethnically Diverse
LEADING NATIONWIDE LR
COMMUNITY. BANK.

@UE2 WVAILU ES 60% A8%

Female Syr+ Workforce
Managers Tenure

~ = INTEGRITY. TRANSPARENCY.
.=  RAIRNESS. COLLABORATION.

Al metrics as of June 30 2024
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OUR TEAM IS OUR
COMPETITIVE ADVANTAGE

We strive to make Hanmi an inclusive, safe and healthy workplace, with robust oppartunities for our employees to grow and
develop in their careers.

We offer competitive salaries and employee benefits to attract and retain superior talent. In addition to healthy base wages,
we offer annual bonus opportunities, a company-matched 401(k) Plan, healthcare and insurance benefits, flexible spending
accounts, wellness incentives, long-term disability, paid time off, and employee assistance programs.

We recognize that the success of our business is fundamentally connected to the well-being of our employees. We provide
benefits that support their physical and mental health by providing tools and resources to help them improve or maintain
their health status; and that offer choice where possible so they can customize their benefits to meet their needs.

COMPETITIVE PAY FAMILY LEAVE LONG-TERM 401(k) MATCH ROBUST WELLNESS PAID TIME OFF HEALTH
& BEMNEFITS DISABILITY TRAIMING & INCENTIVES INSURAMCE
DEVELOPMENT
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STRENGTH THROUGH DIVERSITY

The Nomination and Corporate Governance Committee
(MCGC) of the Board believes that the directors should
encompass a broad range of talent, skill, knowledge,
experience, diversity and expertise enabling it to provide
sound guidance with respect to Hanmi's operations and
interests.

Hanmi is committed to sound corporate governance
principles and maintains formal Corporate Governance
Guidelines and a Code of Business Conduct and Ethics
for employees, executive officers and directors. The
Corporate Governance Guidelines reguire NCGC to
consider diversity when reviewing the qualifications of
candidates to the Board.

Cur Board is diverse in a number of important areas,
most notably: skills, gender, age, tenure and experiences.
Board refreshment has been organic and new directors
are identified with an eye to enhancing necessary
skillsets on the Board. Annually, our directars participate
in a Board Assessment through Masdag Board Advisory
Services.

o dhie

Standing (left to right): lim Marasco, Christie Chu, Michael Yang, Gloria Lee, John Ahn (Chairman)
Seated (left to right): Torm Williams, Harry Chung, Bonnie Lee (CEQ), David Rosenblum (Wice Chair), Gideon Yu
12 M Hanmi Financial Corporation
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GROW
TOGETHER

We are proud that the majority of our Board is diverse
with directors who also have a diverse set of complementary core
competencies, including: broad experience in business, finance, accounting,
risk management, strateqic planning, marketing or  administration;
familiarity with national and international business matters; familiarity with
the Company's industry; and the ability to understand the Company's
business.

£ .

5
SKILLS & EXPERTISE - 5z
vt Sanior Laadirsbip or Exscutive OMesr Aok ® & B & & B & B & @
Finasoial Expertise (Firancial Roparting and Imemal Coatrols) L T L T I A
Knosbed e of Company ‘s Business of Ind st * @& = = & = = = =
Soclal and Corpoeibe Dovemance . & B 8 @ . . ®
Risk Oversight and Management . = . . L]
Infermation Teczhn ology, Cylerieturity and Privacy . ®
Capital Markets (Ineestmests, Mergors & Soguis itioas) - = = & & & - »

10% 90%

Board Members Board Members Board Members
Female Ethnically Diverse Independent
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L] GOVERMAMCE _'f
QUALITYSCORE | 1
MEHEET BAARER Y 165 ES(G N

GOVERNANCE BY THE NUMBERS

Number of Board and Committee Meetings Held in 2023:

y

EikAgECy

Full Board

LoD e

& IR SK o Audit Committes

Compensation & Human Resources Committee

OVE Rs I G H I Momination & Corporate Governance Committee

Risk, Compliance & Planning Committes

Asset Liability Management Committes

Loan & Credit Policy Committee
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CORPORATE GOVERNANCE HIGHLIGHTS

BOARD INDEPENDENCE

s Independent Chairman;
Separate Board Chair
and CEO

» |ndependent Board (9 of 10
directors are independent)

« All Board committees have
a supermajority of
independent directors

= Independent directors
conduct regular executive
sessions led by the
Independent Chainman

15

BOARD PRACTICES

Annual Board and committee
assessments

Risk aversight and strategic
planning by full Board and
committees

Change of circumstance
subject to review by the
Board

Board has direct access to all
of our Executive Officers

Board meets nine times per
year

BOARD
ACCOUNTABILITY

Annual election of all directors

Majority vote standard in place
[uncontested elections)

Shareholders can call a special
meeting with 10% support

Shareholder engagement program
with feedback incorporated into
Board deliberations

Corporate Governance guidelines
require a minimum of 75%
attendance at Board and assigned
Committee meetings

STOCK OWNERSHIP /
COMPENSATION

= Robust stock ownership
guidelines for all Directors
and Mamed Executive
Officers

« Clawback policy in
place

« Maintain restrictions on
hedging and pledging
shares of our stock

» Double trigger equity
vesting provisions in
place for change in
control

M Hanmi Financial Corporation



HANMI BOARD OF DIRECTORS

The full Board over

AUDIT COMMITTEE

Entirely fndependent

H. Chung (Chair)
0 Rosenblum (Vice)

Assists the Board in
rmonitoring financial risk
and internal contrals from a
risk-based perspective.
Waorking with the
independent auditor,
overseas compliance related
to the code of ethics,
gavernance, and the annual
audit plan, and reviews
internal audit department
reports.
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COMPENSATION &
HUMAMN RESOURCES
COMMITTEE

Entirely Independent

C. Chu (Chair)
G, Lee (Vice)

Ensures incentives
encourage a consenative
level of

risk-taking behavior
consistent with the
Company’s business
strategy and are in
compliance with all laws,
best practices and
Interagency Guidance an
Incentive Campensation,

NOMINATION &
CORPORATE
GOVERMANCE
COMMITTEE

Entirely Independent

M. ¥ang (Charrl
G M (Vice)

Cwversees Code of
Business Conduct and
Ethics. Annually conducts
the Board assessment.
Reviews corporate
governance policies and
reparts on potential risks
associated with
governance and related
party matters,

RISK, COMPLIANCE &
PLANNING
COMMITTEE

8 Rosenbium (Charrl
T Williams (Vice)

Conducts guarterly reviews
of enterprise risk, focusing
on credit, liguidity, market,
operatianal, compliance,
human resources / legal,
reputational, strategic, IT &
security, and capital.
Owersees annual strategic
planning and monitars
progress of same,

LOAN & CREDIT
POLICY
COMMITTEE

T Williams (Charr?
C Chu (Vice)

Cwversees credit risk and
monitors the Bank's
lending activities,
Evaluates the loan
portfalio for optimized
risk adjusted profitakility
al'll:| enzures ITIEI'IEQE meant
is handling credit risk in
compliance with
approved policies and
procedures.

sees an enterprise-wide approach to risk management designed to support the achievement
anization's objectives in the areas of strategy, operations, reporting and compliance

BANK

ASSET LIABILITY
MAMNAGEMENT
COMMITTEE

G ¥ (Chair)
H. Chung (Vice)

Cwersees process far
managing the Bank's
interest rate, liguidity, and
similar market risks.
Reviews Bank's investment
portfolio on regular basis
to confirm risk level
remains acceptable and
caonsistent with approved
abjectives and ensures
alignment with investment

policy.
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ENTERPRISE RISK MANAGEMENT
FRAMEWORK

ENTERPRISE RISK PILLAR

Financial Controls
HR Risk

Strategic Risk, Compliance/BSA Risk, IS/IT
Risk, Operational Risk,

Reputational Risk

Credit Risk

Capital Risk, Liquidity Risk,
Market Sensitivity (IRR)

COMMITTEE OVERSIGHT

Audit Committee

Compensation & Human Resources Committee
Risk, Compliance & Planning Committee

Loan & Credit Policy Committee

Asset Liability Management Committee

M Hanmi Financial Corporation



RISK MANAGEMENT

396%

376% 369% 369%
357% .
343%

COMMERCIAL REAL
ESTATE CONCENTRATION

Hsz

SUPErvison

conside

concentration under regulatc

guidance!'’; however, Hanmi's

management p ces address the g%
14% 18% 14%

14% 13%

2018 2019 2020 2021 2022 2023

NOO CRE 3-Year Growth Rate mNOO CRE Loans to Tier 1 Capital and Allowable Allowance

(1) Sowrcer FINC Anancial nsbtuwsion Letters (FL-68-20258 a8 of December 18 2023 alier tosal ADC (Acguiibion, Develpprment, and’ Covmsrction) foans e west! Delony T00% of Rark s foral captad fov o perioos gresented
(2 Ry elerrevits of reguistovy guidinge — [T maieain sirong capviad ety 21 sngurs hat creolit foss slosances ane aperopvisie (1 manace consbruction and seveedogenand (CED) sng’ CRE loan portfolos aolosed S maiiiai

wpgarad nancia s analiica! iforrnaiion, (5 Dodirer e logn werkool prastrucione, (B) mainan aoequale Sty and oiversg raig Souwces
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RISK MANAGEMENT

32.20%
LIQUIDITY STRESS TEST 29.70%
25.80%
Hanmi's risk management H
practices include comprehe 2
i cy furuduu,; planf fu
&
i
(=]
,hr'-rtfall r'-.'1a|1aq ment perfor =
the test quarterly. The recent =z 2.6
t indicates that the Bank B '
could withstand a severe stress’ =
scenario and remain above policy B Rt 12

mMinIMums

Stress Assumption® = Relief Assumption®

" Liquisily steess test Based on daposits af March 31 2024 Severe stress sconanin makes the folowing stress assumprions (2! 28% depos? outfow over 17 montfs (5] Bank snabile fo replace wholesal deposits. and (gl
federal g fnes o off and the feflowe a-'-'-'.".:lw.;.'.!..rrﬂlf i} doan-anid-secunities based FHEE capacly adiasing dow sncrease Aaincad amd G5 Band f.-1ﬂ-'-f (faans) are sold fo abale the .w?\-.---'.':'.".- cnsis Linder "Siress
Assierotionr’, funnds avadinbile represend ..'r'h' secomities, and bavrowang capacity fom A Lidler Redef Asarmption | Snos aenilrble represent Sands pedler Sess dssumption”and crsf prooeess from foans seke
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RISK MANAGEMENT

CAPITAL STRESS TEST

Hanmi is not required to perform
a capital stress test; however,

Hanmi's risk management
practices include an annual capital

e

stress test for the Company and
the Bank using applicable CCAR
assumptions

Total Risk-based Capital

Company

1220%
11.80%

Tier 1 Capital

. Sovarely Adversa Casa (+2 Years)®

11.846%

1140

1037% 10.10%

GET 1 Capital Tier 1 Leverage

Adequataly Gapltalioed (COAR/ DFAST)

* Capial ratios ar December 37, AT22 for the Company, 2024 CCAR makes 1he falowing assumptions (al rough mead GO growth declining fy T76% (B peak cnemplopment rade reacihiing MU 6o howsing prices aaolining

B 300, and (d) ORF valualions declins

By 0%
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Hanmi Financial Corporation and Hanmi Bank host information
regarding our operations and key initiatives on our website:
hanmi.com.

Below are links to a selection of information that may be pertinent
for our discussions. We welcome your feedback as part of our
continuous process to improve our disclosunes:

Investor Website: https://investors hanmi.com

Governance Documents: hittps:/Sinvestors hanmi.com/corporate
governance/governance-documents

Corporate Sustainability: https./finvestors hanmi.com/corporate
sustainability

Annual Shareholder Letter:
https:/dliodvoglouxs cloudfront.net/ 1c6b6a3 259719811 66462df72
chd 09 hanmi/files/ pages/hanmi/ab/ 922 /description/2023 Hanmi-

Shareholder-letter, pdf

Proxy Statermnent:
hittps:/fdlicdyvoglouxs.cloudiront.nety fblabb M6a 07 3eed14c0346

3a37 291 6/hanmisfiles/pages/hanmi/db/S 22/ descriptionProxy 2024

plt

Cuarterty Financial Results (including Earnings Call Replay):

https:/finvestors_hanmicom/financial-information/financial-results
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