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SECTION: Corporate Compliance 
GP-Comp.013.005 

EFFECTIVE DATE 01/01/2024 

SUBJECT: Environmental, Health and Safety SUPERSEDES: 05/01/2023 

SCOPE: Global 

 
PURPOSE 

The purpose of a this policy is to establish a framework for managing and continuously improving an organization's 
environmental, health, and safety performance. It sets out the organization's commitment to comply with relevant 
laws, regulations, and standards, as well as to protect the well-being of its employees, contractors, and the 
community. 

 

SCOPE/APPLICABILITY 

This information on Environmental, Health and Safety applies to Ball Corporation, its divisions, operations, 
subsidiaries, and greater than 50 percent owned joint ventures (“Ball”). 

 

POLICY 

Ball is committed to the following: 

• The health, safety and well-being of our workers by providing safe and healthy workplaces, and 
• Environmental awareness and protection by reducing our environmental footprint, including our impact 

to air, land, water and energy consumption. 

We aim to ensure that suitable measures and targets are in place to eliminate and mitigate risk to protect our 
workers and the environment, as well as our assets. At all Ball locations, our unwavering commitment to 
Environment, Health and Safety (EHS) practices are critical to achieving our Drive for 10 vision, and our business 
and sustainability goals. We manage EHS risks by constantly evaluating risks and then working to eliminate and/or 
minimize those risks based on their potential severity. 

Management is responsible and is held accountable for ensuring that EHS practices are adopted and followed in 
our operations with the goal of creating a culture focused on safety and preventing occupational injuries and 
illnesses consistent with our sustainability goals. 

All our workers and contractors are expected to work safely in accordance with Ball requirements. Workers have 
the right to understand the hazards and safe practices for their work, and the authority to refuse or stop unsafe 
work. 

Ball will implement environmental, health and safety management systems to comply with all applicable 
regulations and other requirements in the countries we operate. Beyond regulatory compliance, we train our 
people and share best practices which should result in improved safety and environmental performance in our 
global operations. Methods to continuously improve EHS performance will be implemented, documented, 
updated, and routinely reviewed by business leaders. 

Protecting our workers and our global environment is vital to our business and the communities where we 
operate. Our performance relative to health and safety and environment will be routinely reported in our annual 
reports. Open and transparent communication with stakeholders is critical in helping us to continuously improve 
our performance regarding health and safety and environment. 
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