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MONETA improved its position in the 

Bloomberg Gender Equality Index, the only 

company from the entire Czech Republic to be 

ranked 
 
Prague, 27 January 2022 

 

Long-term low gender pay inequality, an inclusive culture, consistent sexual harassment 

prevention and policies, and a development programme for talented women. These are the main 

reasons for MONETA's success in Bloomberg's prestigious Gender Equality Index. The bank has 

made it to the exclusive selection among 418 companies worldwide for the third time in a row, has 

significantly improved its ranking and remains the only Czech company in the Index.  

The average gender pay gap reported by the bank in 2021 has been reduced to 2.79% across the 

MONETA Group, compared to 5.19% in 2020. In the EU, the inequality is around 14.1%. That said, each 

woman earns an average of 86 cents for every euro earned by a man. In the Czech Republic, the figure is 

even 18.9 per cent, making the Czech Republic the fifth worst country in the EU in this respect.  

"Fair remuneration, proportional representation of women in the bank's management and support for their 

professional growth is a logical and strategic priority for us. I am very pleased that we managed to 

successfully start this trend at Moneta three years ago and we intend to continue it consistently. Gender 

equality is not a battle of women against men, but an opportunity to make the most of human potential for 

success, which at the end of the day can benefit the whole company," said CEO and Chairman of the 

Management Board Tomáš Spurný.  

In addition to its fair remuneration policy, MONETA made it into the Index thanks to its support for women 

entrepreneurs, to whom it has been offering a unique business loan only for women for the second year 

in cooperation with EGAP, a high level of representation of women in the bank's middle and senior 

management, including positions in IT or Risk Management, and a comprehensive care package for 

employees returning from parental leave. In the overall percentage rating on a scale of one to a maximum 

of one hundred, MONETA improved by 11.3 percentage points year-on-year, rising from the 71.33% 

achieved in 2020 to the current 82.63%. The average score for all companies included in the index from 

the financial sector is at 72.69 per cent, and the overall average score for all 418 companies is 71.11 per 

cent. The MONETA Group has thus demonstrated that it stands up to international comparison on issues 

of diversity and inclusion. 

"We deserved to be included in the Bloomberg Index, among other things, because of the level of 

representation of women among our employees. Of our more than 3,000 employees, 65 percent are ladies, 
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with nearly 40 percent of them in senior management and nearly 50 percent in middle and junior 

management. As part of our diversity strategy, we also focus on the professional growth of women, which 

is why we are very proud of the fact that almost 60 percent of the total number of promoted employees 

were women," added Klára Escobar, MONETA Group HR Director.   

To be eligible for inclusion in the Gender Equality Index, companies must publish relevant data that 

provides comprehensive insight into their gender equality activities and investments in the workplace and 

in the communities where they operate. Bloomberg's globally benchmarked metrics then use this 

information to compare gender equality across five pillars: women in leadership and talent development, 

gender pay equity, inclusive culture, prevention and policies against sexual harassment, and pro-women 

branding. Data on how companies approach gender equality, among other things, broadens the range of 

environmental, social and governance data available to investors.  

In 2020, the Bank established its own monitoring and advisory body of the Board of Directors called MON 

FAIR, which oversees gender balance in the company, equal remuneration for men and women working 

in the same positions, diversity among employees or inclusion of the disabled. Based on the activities of 

this committee, MONETA, for example, pays financial contributions to parents among its employees for 

babysitting costs or to finance pre-school facilities. 

The Bloomberg Gender-Equality Index measures the gender equality behaviour of companies in 45 

countries and regions around the world. This year, a total of 550 companies aspired to be included in the 

Index, including representatives from Colombia, Peru and Pakistan. In the end, Bloomberg included 418 

companies from eleven business sectors from a total of 45 countries and regions in the 2022 Index. 

MONETA was included for the first time in 2020, and so far remains the only company from the Czech 

Republic to be included in the Index.  
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